The 18th EAN Annual Conference
In collaboration with York St John University

Monday 22nd – Wednesday 24th June 2009 

York, England

Changing the Culture of the Campus towards an Inclusive Higher Education –
10 Years On

“To achieve a genuinely pluralist higher education which meets the needs of students from under-represented groups, will require a shift from an ethos of selective normality to one of diversity and inclusion.”  Maggie Woodrow, EAN 1999, Malta

“The inclusion of marginalised groups in higher education is only possible in its fullest sense where there is firstly, a respect for a pluralist culture and secondly, a commitment to the re-distribution of resources.” Patricia Callaghan, AHEAD, Dublin 1997

In 1999, international delegates at the 8th EAN conference in Malta debated the function of higher education: is it to promote academic excellence rather than social inclusion? The conference themes discussed then – of the role of higher education in combating social exclusion, creating an inclusive and culturally diverse higher education, and re-distributing resources for an inclusive higher education – are no less relevant today. But how do we translate the rhetoric of diversity and inclusion into established institutional policy and practice?
How can institutions promote diversity and inclusion, address the inequalities in access for under-represented groups while under constant pressure to compete for international rankings and league tables? How much is it going to cost and who is going to fund? How can our education systems cope with the needs, aspirations and expectations of learners from diverse backgrounds and deliver quality education with equality in learning outcomes? Institutions are still grappling with ways to deliver a wide range of study patterns and types of courses for a wide range of student needs. This is a huge challenge and one which is preoccupying many strategic leaders and practitioners ranging from those in student development and support functions to lecturers to Rectors and Vice-Chancellors. But talking about and delivering success to an ever wider diversity of students demand new ways of thinking about, describing and delivering higher education. This conference seeks to show how it can be done. 
Ten years on, we will examine what has changed in terms of institutional strategies, policies, practices relating to diversity and inclusion, in the context of organisational cultural change – how much of that change has been embedded and what lessons have been learned for the future. The conference will address current as well as likely future concern or development in tertiary education relevant to student success and widening participation for under-represented groups in Europe and beyond. 
This conference will also bring to attention the growing concern about male under-representation in higher education. An international panel will be convened to discuss “Boys and higher education – what is the problem?”. Measured in terms of test scores, persistence and attainment girls have made most of the progress in the last two decades, while boys have consistently lagged behind. The panel will focus on how this gender imbalance in higher education is viewed in different countries and what has been the response. It will explore gender differences in learning situations and argue for a broader educational strategy and a radical rethink in the way institutions deliver higher education.
Conference Objectives:

To secure the future of equity, diversity and inclusion in higher education by:

· Sharing the most effective strategies for embedding institutional culture change

· Disseminating research findings and promoting good practice in delivering quality higher education and equality of outcomes
· Identifying and prioritising resources for an inclusive higher education

· Stimulating international collaboration to tackle male under-representation in higher education

· Celebrating current achievements and recognising future challenges in the pursuit of diversity and excellence
· Contributing to the 2009 European Year of Innovation and Creativity in the field of higher education

Speakers and contributors include:

Bahram Bekhradnia, Director, Higher Education Policy Institute, UK
Stuart Billingham, Pro Vice-Chancellor, York St John University, UK

Marion Coy, President, Galway-Mayo Institute of Technology, Ireland 
Rob Cuthbert, Deputy Vice-Chancellor, University of the West of England, UK

Kelvin Everest, Director of Academic Services (China), University of Liverpool, UK 
Michel Feutrie, President, European Universities Continuing Education Network (EUCEN), France

Fran Ferrier, Senior Research Fellow, Monash University, Australia

Barbara Ischinger, Director for Education, OECD, France
Tricia Jenkins, MBE, Head of Educational Opportunities, University of Liverpool, UK

Jamie Merisotis, President, Lumina Foundation for Education, USA
Tom Mortenson, Senior Policy Analyst, Council for Opportunities in Education, USA

Tony Sewell, Senior Lecturer, University of Leeds, UK 
Mary Tupan-Wenno, President of EAN, Director, ECHO, the Netherlands

Dianne Willcocks, Vice-Chancellor, York St John University, UK

Who should attend?

The conference provides an opportunity for all those with an interest and commitment to equity and diversity in higher education to share experiences and good practices, disseminate research findings, develop initiatives, and make new European and international contacts. It will be of particular interest to:

Policy-makers 

Practitioners

Academics

Researchers

Administrators

Student support services

Students and student organisations

